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INTRODUCTION ;

r ! EEII:ELWM: mjngapne:;zlt :;T dlr:nlan-;!mg challenging. There are ups and downs
: ; T nding road, or a cobweb of numerous roles and
:w, hips. Moreover, there 15 the .pre-s,t_mt reality that in many families, both husband and wife are
king or have carcers, not just jobs, while having the responsibility for the care of their
: and elderly parents, Thesc increased demands of work ,as well as at home . have made
d ing work and family life increasingly challenging, and the culturally dictated T.radj;iu;m fermale
role has placed women in an unenviable position of combating internal conflict between their role as
mother o primary caregivers and their role as working people. In this there is a work-family conflict
Sl e ands of work and family roles are incompatible in some respect. This dilemma has
™ workers oftentimes to choose their prionties and managing their ime to resolve the seeming

: fing conlict of work and family —personal life.

. REVIEW OF LITERATURE
. This section presents various review relates to work-life balance. Work-life balance is the degree 1o

& i ﬂﬁiﬂt an individual is able to simultaneously balance the temporal, emotional, and behavioral
~ demands of both paid work and family responsibilities. It is a situation in which employees are able to
A Tight emount of time and efforts to their work as well as their personal life outside work (Work-

¢ balance, 2009, Anna, B., 2010).
i

life balance creates high levels of employee satisfaction. It provides a solid return for the
ion as well as the workforce. Work-life balance programs can also help by reinfoscing
. raising employee retention, decreasing absenteeism, limiting late comers, powering up
, neutralizing the nay saying, Promoting participation in training, contending with
and engaging the emerging labor market (Better Balance, Better Business., 2004).

hip is generally perceived of as a creative act involving opportunity i-:lm?xiﬁ-:miun,
‘ W‘m {Shane & Venkataramar, 2000). This creative act involves 2 high degree
ation, but mot equally so for all entreprencurs. In this paper we argue that self-
s with the innovativeness of entreprencurs firms in terms of the mf“lb"l of
as. the extent to which no competitors offer similar products and services, :m!
ial customers perceive products or gervices o be new and unfarmiliar (Schet

g WOLnER employes iz not

e

. ?ﬁﬂ:} states that the Work Life Balance amon
o ﬂﬂpmnnalihm is also scheduling their howrs for

![Eﬁ_ﬂaintenuﬁﬂna.l]numa.] of Resaarch and Analytical
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professional und persons life, The s S0 e “"1;? “E‘“:l::har::;hc Work Life Byl
their job satisfaction and also ihe productivity increases. LUE : 1-:.“3 g

about the specific couns ling given 1o ull women employots r:lr gf;m ; ix Work and fife 1,
authors say sboul poor Work Life Balance among women employee e ;:m

poor performance at their work place, The study concludes that more Wit A

1 have the instruction, guidance and supporl to Manage their work lifec balance and 1o imppgy. i
performance of these staff members.

The demands originating from the work and Pml life of women are quite ofien ity

i : :emoult o sirike a balance between the role demands. Presemily, ey
though ﬂmmpue of WLE issucs among female entreprencurs commands urgent atiention, Stisdies
pertaining to the WLB of entrepreneurial women in India are extremely scarce . In this contexy,

m_mmmﬂmmWLBmmmnﬁwtﬂb}rHEwm

xplore the workJfe challeages faced by women entrepreneurs in Pulayamkottai,

. '?!Wd":@ o data on the varied dimensions of work-life halance wee
: i ﬁ! od questiomnaire. Besides the responses received on the
IT..!.*. .m.hﬂdmﬂlﬁmmtugﬁtinﬁgmmm
with their work life balance. Secondary data include books, journals
prencurs in Palayamkottai were selected as samples for the presers

b Mﬂhﬂi Data collected have been presented in tabular
imple percentage, weighted average method.

engaged in different types of traditional (e.8.
well as non-traditional (e.g., founding financial
ipanies) entreprencurial activities. In additioo
se women must also perform several roles o
aker and parent; managing daily household
y. Women also must take care of their o%e
| because of role overload as well as I

| and manifestation of meny WLE

spocial °



nal Conference On Perspectives of Glohga Human Resourcp

e ————
.-|

: PG & Research Depart ] : E A
f ment of Commerce, 5 lohn's Calle e, Palayambkot =627 002
| o — .

yS1$ AND INTERPRETATIONS
‘q,l"i[-".d-"l Jemographic Profile of the respondents
; ﬂ."ﬁ-—rﬂmma Rt
I |qu T o T
. orklife balance | Character Frequency Fon &)
i AEe
Dimension
| 25 35 Years 30 = P
| i 35 — 45 Years 24 5 Gy
| | =45 Years ¥: = 5
nET <5 Years
i R i 5 — 10 Years 12 5 25
S e Above 10 Years 71 T A7
T TR Total 0 100 ]
g gﬂmﬂ_ 47 &7
Marital ; nmarricd e iE
Total 70 104
A Tes 36 51 1
W No 11 16 -l
Hepm Childres Not Married 23 5 i
e Total 70 100 i
3] In laws 10 14
- Parents 17 24
: p taken care of ;
: Servants 2 3
Mo child 11 16
Mot married 23 33
Total TO 100 i

nts get help from their parents for taking care of children.

3 in the study are dominated by 25-35years age proup constitution (43%). Most of the
(46%%) have work experience 5- 10 years. The respondents in the study are dominated by
(67%). Among the married respondents, 36 respondents have children and most of

u regarding spending quality time with family

; No: of respondents Percentage =3
P 13 19

14 20

26 37

10 14

. 10

70 100 .

and Analytical Reviews

1458

i 5 m - International Journal of Research
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The above tahle depicts most (37%) of the respondents apend their time with family semetiney g

Lkl Iy,

The analysis clears that very few respondents are not able to spent their time with their family g
Table—3 Work- Life Challenges faced by the respondents S
Sino. | Challenges B e Bk
1 Odd working Hours ';:'g e
2 Less Social Relationship : L e
3 Misunderstanding with spouse ii? :';:—.___ 5
] Inadequate atlention 1o personal needs s

E Health Problems il S B
. Unable to help children in their studics 45.3 ]
7| Fesling of siress 396 T

it is inferred from the above analysis odd working hours is the major challenge faced by i,

~ respondents to balance their work-life. Some respondents are not able to help their children in the;
 studies and some of them are not able to give attention to their personal needs,

: Table -4 Opi
o . "

T % _ Frequency Percentage =
e / 12 1,? —1
| 2 | Undecide 37 53 1
21 30
T0 104

53% of the respondents have neutral opinion towards work-life balance | 107;
wic-life balance. 17% of the respondents have satisfactions towards work-lifs

Mean score Rank |
51.3 I __
476 m 2l
492 il g
393 VIl 5
376 vim |
44.5 Vv i ]
42.7 Vi st

46.1 W

: ﬂﬂhw proper time management fia
theduling of family activitics 15 a!sc-ii
1 having flexible working hours wil

. ion, it means (B

sp?ffﬂ-”ﬁe



(1) Stress management - this can ak,e

S : many forms,
TV/mavie, listen to music, Engage in o hohby, |,
workday, do yoga, have & massage '

dn.jl:u:, Identify the 1mpnrl:aml ?fn_d urgent tasks gy gl + Ust the things g he
unimportant and not urgent activitjes which ““bﬂd:!e;gaﬁ it mrt"cr!'-::unmd. i thoge
evelop and maints Postponed;

especially the spouse for married women. Family aup[mnm guil;pm Dﬁh: Tamily members_
i A must. Support, especially
3 ] ]I'

king care of the children qor offering
valuable duting times of

EYe October 11, 2012 o
www. claremontmekenna net/berger/pdfBeningerDisertation Womenis Academia pdf
R (2011), Shattered: Modemn Motherbood and the Tlusion of Equality, Random

r Balance, Better Busincss: Alberla Human Resources and Development, ISBN 0-7785-
§-7, Retrieved October 11, 2012 from hetp:i/alis.alberta ca/pdficshopberterbalance pdf
., Jewson, N, Phizacklea, A, & Walters, 5. (2002). Opportunisms to work at
: context of work-life balance. Human Resources Management, 12, 54.76.

Heinen, B.A.,, & Langkamer, K.L. (2007). Work and family satisfaction and
a me sz of cross-domain relations. Journal of Applied Psychology, 92(1), 57-

| -I-- i 1. United Arab Emirates fermale entrepreneurs: Motivations and
Diversity and Inclusion: An Intemational Journal 2011;30(3):409-24

g 'I . 85 _m
.. Sujatha Gopinath 8. Work lifebalance of women employees wil
¢ faculties, International Monthly Refereed Journal of Research in
v.abhinavjournal.com, ISSN - 2320-0073 2013;

. Firms innovation benefiting from networking and
nf national and firm effects.Research Policy, 45(6)
| | .. _[IEIIS.

{ Anal IMEWE_,EW—
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