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Introduction
Workifle balance has now become an issue of
concem among employees as well as for amployers in
healthiare industry. The growing participation of women in
workplace and twin career families has produced totally
diversified workforce, which give rise of maintaining work-
fe balance among employees: The concerm of
govermment is also seems 10 be increased for the issue in
past few decades because imbalance work-life cause
negative impact on employee’s health which consequently
reduce the productivity and creativity among employees
and organizations, results directly or indirectly in financial
losses. Job stress become the crucial problem in hospitals
as mostly. Organisations are nowadays suffering with the
probiem of inadequate staff, more expectations by the side
of patients and their families, long and odd working hours.
Inslead of . il exposurg o h&zﬂ:‘dﬂus substances and
infectious diseases raise the level of work-stress among
healthcare siaffl. While threat of litigations for malpractices
and regular encounters of death also create emotional and

psychological stress amang employees.
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Statement of the Problem _
Today's career women are continually chalienged by

the demands of full-ime work and when the day is dong at’
the office, they carry morz of the responsibilities: and
commitments to home. The atfitude of female workers has
also changed. Women are growing more ambiticus a5 they
become key players in the word of work, ibuting &
majar company successes. Majority of women work
are a juggling act that included multiple responsibili
work, heavy meeting schedules, and business irips,
of managing the dally routine responsivilites of
home. Traditionafly the role of women used
cooking, cleaning etc. They were looked up
caregiver or as home keeper and were denies
outside home.  Today's women hiave made
in every field. Be tt arls; |'ﬂﬂm1 m'.._

women are ready 1o lake up chalienges, Pe
able to have a good quality of ife. an
and career progression, raining and dev
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Dbjnctives of the Study
sudy was  conducted  with the following

v the level of work-related varables influence
vk lile balance among women employees of
nment Hospitals in Tirunelveli District.

iy the determinants of work life balance of

en - amployeps of Government Hospitals in
pivel District
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nificance of the Sludy

"hLitn Balance is the worldwide phenomenen and
" 0 each and every individual, Though each and
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Scope of the Study
The stone of he sludy was limited to the marmed

WOTHER . emnplayies - working in governmen? Hospitals of

Trinebvel district reganding the chaltsnges that they fate n
balancing professional fife snd personal life. Thes study
consisls. of Doctors, NMurses and technicians. The siudy
eovers to-identity the possible, isasinle ideas 1o owsrome
the imbalinte and imprave the quality of werk e batanes

‘of womsn employees “of government hospitals

Tirunelvall distric, The scope of the study is 1o analyzs the
work Iife halance among the women employees of
govamment hospilals in Tirunetvel) disirict

Methodology

Data have heen collected from the women employees
of govemment hospitals in Tirunelvell distict through
questionnaire. The sample of nurses, doclors and
technicians working in government hospilals was axen
The purpose of study was to know the obstacies they are
facing while working. One-way ANOVA was used lor
analysing the data and resulls were interpreted with the
help of SPSS, Well designed questonnaire was used for

getting the responses of women employess working in

government hospitals. 125 samples of nurses, doclors and

tachnicians were taken from govermment hospials in

Tirunelve! District,

Analysis and Interpretation
Level of Work-Related Variables Influence on Work

- Life Balance

Tnardaftlfmdmtmewiﬁmtdﬁamhmgltﬁ
work-related 'variables Influence on work life m'n:ﬂ

significant difference in level of work-
influence on work fife balance among different
of women ﬂ‘ Goves nment




et

Life Balence ______—<—7 categuries of wum;i
D | Tt | soies | Tirunalvel disinct
Bast | pecars | MO -"‘,:‘.,,'-r_-"_'_'_'r'ﬁf_
Wit it | | b
b 1| =" _.,_"-:"1:' | anF Table 2 4 e
! - T - e e i s
e i vl = *:._1 1.%2 Na. | Faciors m|
reporreciilt { : v !
v = i '.Ia W =
A i - -,11\_ __I:I‘! 1 : m#ﬂ“ l“
2 |.-l:-- 4 +=—T Jfﬂ ]
i (L 4 ] B F" — |
| yson 0348 O e R
" i ; e =1 R - ]
= | amE A ; "“"'“""" _ [
- Mo 1.0 . " ﬂill I
e —
t 3 LS oy .
| = = W Hﬁnﬂh; A
1M .
— I — *mud & 11N
| . e !
» | oz
|
L aE Cved ol
: - = g | newcynve | A0S
: ah .
Bource Compuled data . = “quq‘dl - = :
fyraamt a per Cen| EvE " mﬂ“ A
I | of work-rlated Seuprt
Cavs LI T ELAHE vl 07 WOIrK-TE 2 2 e _— -
{a hatam~a among differen] | oy .
M1 WK BE 1 L o wl ——
‘ oy qoverronent hospitais :' . [—-— By
B T Y S OVE .
F slatis The high level of ?:;EEE; ; =
Ve
= an wiork fe balsnce | | H..'I_El‘:l_ P |
ol jociors are lavel of | eng Werkeg PR
AMION] LN Firsc sl il Wi ia | J
'espec TR Bl ¥
31 T 2 .||'.IE S 5 "rr*.'l — -
ymon) the respondents . amgloyes s !
' | 13| Warkel S8 i
wtruchons and their | 13 | Memsl S
2778, T eheb, 4 1212
i ‘- . .: h ' tll I rihl:‘ | II I d '”l —
4 work-related vanables, | 1§ | Ty of Farmity | 4
I ince among the respondents who ||| Feenly Suctan
[ 0 e OideEnts wh b b b
I i “‘“”vﬁﬁbmmnmmﬂ [ [%ea 4 3515
1 2 4.1685 and 4.1623 Dupsectras
| #ed vanables """..'1"1Le on | w L”‘?"""'_"_ @ |
% o diiterence I‘!*.-:’ra the Wotyiey e s | &
iif e . = :
o o e W i EMDIoYees. g siitified in 2 | rabve sy .
o 1 @ responsibiity, support from others. | = IT;”‘: «8), | A
porY 9o, o M Mt and et . : e
SINCE the respective S targeis T e R U
e TRSDRCHy cant al & oar &=
il.':"fll. l";'-rL-": thiop I Bt o il - " a 3 E\E | | w"., I
o < e i 4
L | Expecistons
Determinants of work life bal

ance
WO e 800 I’Ce.r.-‘ it
delermnants of E | differance i

order fo fing

Wilre
calegones of WOmen pm
in Tirunal el (fistricy

4

P e i
Iife Jalance among diffaran

L \'“"nﬂ\Enp rll-"";;-!]]ta_s
S altempteg

Ag eas of Go

h-‘;lll i

i
M

il the nyi

fur&a

o o |

Source: Computed data :
~Significant at five per cent level
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w=ermmants of wark life balance Aot the
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e 2t wors ife balance, the:significant difference
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-2 of thar employees’ expectations and parception
1 tre work life balance concept. Then only they can
sz the well-being o their employess and try lo
navimze the employees’ satisfaction.
Tre hospital should go for childeare and aiso Support
e =5 for non-work commitments. It would
ine hospitals to relain the talented women
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um work load: Courses on effective stress

-ment can be infroduced by the hospitals.

"F--i: can create awaneness and demonsirate
) reduce the siress. Proper yoga and
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R is very necessary to understand that mamied
worman- Wil chiidren require  mors - organizational
Rupgort than the unmamed and mamed empioyeas
with no childran. So it is the prime resporsibility of the
employves 1o take caro while designing the human
resource policies = Ul ey can besl uilize the
woimen employess poteniial,

Conclusion

From the above discussion, I s reasonabls 1o
conclude: thal government haspitals In Tirunslesh disthict,
should address the Work Life Balance relaled issues and
to support the women employees to manage their work ife
balance whith wolld add to the performance of these staff
members, The resulls also indicaled that work if2 balance
of women employess in govemment bospilals 5 a
challengeable one. Their need 1o be a penodical review in
terms of their work and personal life sausfacton,

‘atherwise, they would be subjected i severe siress.
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